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ENTRY YEAR TEACHER REVIEW PROCESS 2007-08
Convened to review the entry year teacher program for alignment to Educator Standards and research-based best practices. 
Overarching ODE Goals:

· Utilize Ohio’s Standards for the Teaching Profession as a foundation for the development of a high quality induction program infrastructure

· Develop a shared program vision and components for a standards-based comprehensive induction program that serves as a lever to improve teacher quality and teacher effectiveness in Ohio

· Create a comprehensive policy framework and policy agenda that will advance high quality teacher induction in Ohio

Advisory Team Long Term Outcomes: 

· Examine current national research and trends on teacher induction and credentialing
· Analyze Ohio’s current induction practices
· Recommend a research-based system of teacher induction and component program elements that are congruent and aligned with Ohio’s Standards for the Teaching Profession. 
· Discuss a pre-service and licensure system that aligns with and complements the components of the recommended induction program, (drawing evidence of practice from both performance based and formative assessments)

Pre-Service Connections Committee 2008-09
Convened at the recommendation of the program review committee to explore more formal connections between teacher preparation programs and induction.

Overarching ODE Goals: 

· Establish and maintain strong formal linkages across the teacher professional, beginning with pre-service and induction to:

· Provide an effective, coherent transition into the profession

· Foster enhanced growth of teachers based on the Standards for Ohio Educators

· Inform revisions to teacher preparation and induction programs.
· Establish formal training and support networks for field supervisors, cooperating teachers, induction program staff, and site administrators to ensure consistency and avoid redundancy
· Create best practices that support the use of benchmark data regarding new teacher performance to differentiate the beginning teacher’s induction program at the local level.

Pre-Service Committee Long-Term Outcomes
· Develop a set of recommended pre-service/induction linkages for Schools of Education that foster a more coherent and seamless transition into the teaching profession  
· Provide examples of pre-service tools or practices that support the recommended linkages, and that align with proposed induction program components
· Identify ways in which Schools of Education can more deeply embed the Ohio Standards for the Teaching Profession as the platform of P-17 linkages
· Recommend standards-based formative assessment profiles around which induction program supports can be differentiated for individual beginning teachers
· Propose alternate performance-based assessment options for teachers not eligible for state entry year programs that align with the recommended induction program

Induction Committee 2008-09
As a follow-up and continuation of the entry year work in 2007-08, an Induction Committee was also convened to  

· Finalize the Induction Program Standards including criteria; 

· Work on Beginning Teacher Curriculum including formative assessment; and 

· Design a Mentor Teacher Professional Development curriculum.  

Staff from the New Teacher Center served as the facilitator for all of the committees.

The 08-09 committees will meet twice collectively to share work across the groups and ensure alignment and the original committee will meet in 08-09 to ensure fidelity to the research base and the vision.  
The committees are comprised of representatives from the following stakeholder groups:
· Buckeye Association of School Administrators (BASA)
· Catholic Conference of Ohio
· Community Schools

· Educational Service Centers (ESCS)

· Educator Standards Board (ESB)

· Office of Early Readiness

· Ohio Association of Elementary School Administrators (OAESA)

· Ohio Association of Private Colleges for Teacher Education (OAPCTE)

· Ohio Association of School Personnel Administrators (OASPA)

· Ohio Association of Secondary School Administrators (OASSA)

· Ohio Education Association (OEA)

· Ohio Federation of Teachers (OFT)
· Ohio School Supervisors Association (OSSA)
· State University Education Deans (SUED)
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