


What is TEACh Cincinnati?





https://docs.google.com/file/d/1Bq256_tbMAG-PzvT338flfUsYmNkZN9b/preview

Introductions



What Kkind of teacher do you think children need in
the future?



Choosing a teacher preparation program

“A teacher who is in search of his/her own {reedom may be
the only kind of teacher who can arouse young persons to go
in search of their own” (Greene 1988, 14).
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Teachers are leaving
the profession at all
times highs; declining
numbers of new
teachers
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Preparing high
quality & resilient
educators takes
time and money

Relationships
Take Time to
Cultivate

Transformative efforts
require strong relationships
between K12 and Higher
Education. Those relations
require significant time and
efforts from partners.
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The Problem

Fewer Teachers;

Lower Educational

Attainment
The lack of high quality

teachers reduces the
amount of learning that
takes place in schools and
will have a generational
impact on educational
attainments.

High
Societal
Costs

Lower educational
attainments decrease health,
increase incarceration,
decrease the tax base, and
negatively effect an
economy'’s innovation
ecosystem
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CPS Student Demographics

Total: 66, 805
Economic Disadvantage: 88.7%
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". [ Our Approach

Proven Systemic Effort to Recruit, Retain, and Retire

1. Recruitment / \
starts in jr. high
and early high
school with
Q e o f \
i

affinity groups Wi
y iﬂ .

and mentoring by )
MU faculty ? A
2.HSj junlors and senior
\ / engage in college courses,
ollege prep, and visit /
mpus. Parental 0
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3. In college, students receive:
* Financial Supports
* Academic Supports
* Social Supports
: * Student teachingin
. g Cincinnati
* Participate in award-
winning Urban Cohort
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6. Early

career
4. Graduates teachers
become

prepared for
the urban
environment

¢ established

teachers and

employed leaders and
back in mentors for

Cincinnati future
schools teachers

’/ 5. Early career teachers receive

retention bonuses and mentoring via
MU'’s masters for new educators.
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Our Approach
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8. Which they pay
forward to future
generations
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7.Teachers persist
through to retirement
creating a last legacy
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Panel Discussion

e Why education?
e Describe your passion for going into education in three words.

e What made you want to decide to be a part of the TEACh program while you were
in high school?

e What were some of the benefits of participating in TEACh in high school?

e How has the TEACh Cincinnati program been preparing you to be a future teacher?



Panel Discussion

Advocating
e Are there any places where pipeline programs like this are needed? Who should be the ones to
advocate for this kind of change to occur?

e Would you say that you are an advocate for education now that you are in the TEACh pipeline?



Panel Discussion

Creating
e What challenges do you think our public education system are facing?

e When is the best time to take action to address these educational inequities?

Celebrating
e When do you think advocates for education know that they have succeeded in addressing the challenges in
education?

e How can school communities celebrate their success in making schools more inclusive and equitable?



Panel Discussion

Celebrating
e When do you think advocates for education know that they have succeeded in addressing the
challenges in education?

e How can school communities celebrate their success in making schools more inclusive and
equitable?



can Me, please:




Sydnie Singleton
singless@miamioh.edu

Prince E. Johnson, 11

lohn1345@miamioh.edu



mailto:john1345@miamioh.edu

The community is
counting on you.




